Community

Activator Coach
Level 2

What will | learn?

» Understand the benefits of physical activity and
sport for individuals, families, and communities.

¢ Know how to coach and lead the key components
of a successful activity sessions and events for specific
audiences.

* The importance of effective coaching & mentoring
in the delivery of a physical activity or sports sessions.

» Understand fundamental principles of safeguarding,
child protection, cultural awareness, first aid, mental
wellbeing, inclusion and working with vulnerable
adults.

What skills will | develop?

* Planning and adapting sessions and activities
that respond to customer feedback and
encourage customers to develop a lifelong
activity habit.

* Working collaboratively with sports clubs

and other community assets — including

volunteers, public services, youth workers, the police
and community champions.

« Effectively monitor and evaluate activities,
sessions and projects using technology
platforms to maintain accurate.

What will success look like?

» Provide constructive and specific feedback.

e Honesty, sincerity, and integrity by
doing the right thing at the right time.

» A positive attitude to work,
be approachable and model an active lifestyle.

¢ Building meaningful and appropriate
relationships, with concern for
customers’ welfare and wellbeing.

Who is it for?

The level 2 community activator coach
apprenticeship isdesigned to develop
competent coaches who can deliver
effective coaching sessions.

It will also support

individuals to gain the skills and competencies
to improve communities through physical
activity, organised play and sport.

Entry Requirements

There are no previous qualifications or age
restriction for this course.

Apprentices must have:

» Held a residency in the UK for the last three
years.

» Be able to complete Functional Skills Level
2 English and maths whilst on programme if
previously not secured a grade 4 (C) or above
in GCSE maths and English.

Funding

» £6000 for this 12-month course.

» 100% funded for those settings who pay

into the Government apprenticeship Levy.

» 95% funded for non-levy setting, a 5%
employer contribution of £300 per learner.

» An employer incentive payment of £1,000

is available for new apprentices aged 16 to 18
and those under 25 with an Education, Health,
and Care Plan.

End Point Assessment

» Coaching session plan & observation with
questioning.

» Presentation with questions & answers.

» Panel interview.
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